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Issue Date: September 11, 2012

Topic: Scheduled Downtime — CAS2Net Enhancements Upload

Discussion: CAS2Net software will be unavailable beginning midnight, Thursday, 13 September, and will be
back up at 7:00 EST on Tuesday, 18 September for the purpose of installing system upgrades. The major
change users will see is a new updated appearance along with less visible enhancements of system
performance and data storage.

CAS2Net modules for employees and supervisors were piloted during the 2011 CCAS Cycle and have become
mandatory for the 2012 appraisal cycle. Following the pilot, the AcqDemo Program Office requested and
received recommendations for system enhancements from users, from which select recommendations were
adopted. The list of enhancements was prioritized and changes began rolling out early this year without
interruption of CAS2Net availability. However, in order to upload the next set of enhancements, CAS2Net
needs to be taken offline.

As can been seen in the sample snapshot below, navigation remains user-friendly.
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Contribution This software supports the Department of Defense Civilian Acquisition Demonstration Program with the Contribution-based Compensation and Appraisal System
Planning (CCAS). CCAS is the process under which Demonstration employees are evaluated and compensated based on their contribution to the acquisition community

mission. CCAS is arguably the comerstone of the Demonstration program, being the central intervention from the Title-V civil-service system around which
most of the other initiatives revolve. Simplified classification processes facilitate assignment of employees to the Demonstration program. Similarly, the Federal
Employees Pay Comparability Act, Developmental Opportunities Program and Voluntary Emeritus Corps interventions address employee acquisition and
retention issues. These and other interventions supplement the CCAS process and taken together, form a cohesive system for improving the quality of
personnel management.

Mid-Point Review
Self-Assessment

Annual Appraisal
Self-Assessment

Reports

Full Access User Menu

Reports
Data Maintenance

Session
Maintenance

Offline Interface

Paypool Notices

The information contained herein is covered by the Privacy Act of 1974.

Among other enhancements, employees and supervisors will see expected overall contribution score and
expected range in the assessment modules. The employee will also be able to view the supervisor’s annual
assessment once it is final and certified. Data maintenance is also improved as illustrated by the addition of a
history function and the preservation of appraisal data when employees are moved between pay pools.

Action: Advise your CAS2Net users of the downtime and inform them of the new look as well as enhanced
usability.

Note: An updated CAS2Net user guide will be released by the end of September.

All advisories are posted on the DoD AcqDemo website at https://dap.dau.mil/workforce/Pages/AD DMAdv.aspx.
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